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OFFICE ORDER NO- [/TC-05/2026

Sub: Promotion to the post of Train Ticket Inspector in Pay Matrix Level-06-
Commercial Department-Reg.

The following Seniof Train Ticket Examiner in"Pay Matrix Level-05 of the
Commercial Department are hereby. promoted tot the post of Train Ticket Inspector
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1. The promotion will take effect from th
of the higher post. The date of assuming higher responsibiliies may be
intimated to all concerned in time.

2. If employee is unwilling to accept the promotion, he/she will be debarred for
one year from the date of issue of the promotion order and will forfeit
seniority vis-a-vis all juniors who are promoted in the meantime.

3. The promotion is ordered on the condition that no prima facie cases is
pending against the employee as a result of any fact-finding enquiry or
otherwise, and that he have not been placed under suspension, nor have
departmental proceedings been initiated or proposed to be initiated against
him. Further, he should not be undergoing any penalty that debars them from

promotion.
4. In cases where financial upgradation under the MACP Scheme has already

been granted and pay has been fixed accordingly, no further pay fixation will




arise at the time of regular promotion. If the Pay Matrix Level granted under
MACP differs from the Level available in the normal promotional hierarchy
of the AVC, then the higher Pay Matrix Level attached to the next
promotional post in the cadre/ organization will be granted only at the time of
regular promotion, in terms of RBE No.155/2016 dated 19.12.2016.

5. The promotion ordered is purely provisional and is subject to the final
outcome of pending cases, namely: Contempt Petition Civil No. 314/2016,
SLP (Civil) No. 4813/2012, OA No. 192/2024, OA No. 367/2024 before the
Hon'ble Central Administrative Tribunal, Emnakulam Bench, and other cases
pending before various courts relating to SC/ST reservation.

6. Option for Pay Fixation: The employee is entitled to exercise an option for pay
fixation under the following provisions:

a) Under Rule 1313 (1)(a) of the Indian Railway Establishment Code Vol. II /

FR 22(1)(a)(i), to have tt pay""'ﬁjiedqutl;f higher grade from the date of
promation; B e W
3 il :|%

-

-

- or
1 {
1 e

e

fixation anﬂ%:rh‘er_m Jgfe-f of &

Clarificatight, N way~Board’s Letter No. PC-VI/2008/1/RSRP/1
dated 25.09.2008 (P(C BENo.13272008)
If an employee failsto exere 5 the pphi n one month from the date of
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7. He eligible for trz yrivileges as it-Railway Rules.

8. Any excess_payr 1ade’ a8 a result of this order,
shall be re : ﬂh er stage.
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fafeif/ Copy to: Sr,DCM/PGT, Sr.DFM/PGT,Ch.OS/Comml.Br, Bills,
CCl/HQ/PGT, CTI/SRR,MAQ
DS/SRMU, DS/DREU,DS/ AISCSTREA, DS/ AIOBCREA.
Eemployees through supervisors.



