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Office of the Principal Chief Personnel Officer
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Headquarters, Personnel Department, Chennai — 600003

No: P(W) 443/Misc/MoU/Salary Acct. f¢ Date. 29.01.2026

fayg/sub: Bank of India’s proposals on Salary Package and Term Insurance
Scheme for Railway Employees -reg.

*kkkkkkkkkkkkkkk

A Copy of Railway Board’s letter regarding Bank of India’s proposals on
Salary Package and Term Insurance Scheme for Railway Employees is enclosed
herewith.

It is reiterated that RSP scheme is purely optional and voluntary. Employees
may, at their discretion, choose to avail the facilities offered by Bank.

Toleda Encl: As above

Digitally signed by S
JAYANTHI

S JAYA NTH Date: 2026.01.29
18:06:09 +05'30'

(vw srafal S. Jayanthi)
T FHIfAS JTAHRY/ FHegror

Assistant Personnel Officer/Welfare
For Principal Chief Personnel Officer
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gfafafa Copy to: The General Secretary/ SRMU

The General Secretary/DREU

The General Secretary/AISCSTREA

The General Secretary/AIOBCREA

The General Secretary/NFIR

IT Section/PB/HQ — to upload in the SR Website
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Mo. 2025/E(W){40/10 MNew Dethi, dated 22.12,2025

The General Manager (P}
All Zonal Railways, PUs,
CTis, RDSO & PSUs

Sub: Bank of India’'s Proposals on Railway Salary Package and Term Insurance
Scheme for Railway Employees.

Ref: Railway Board's letter No. 2024/ACH/9/2/e 3465654 dated 18.10.2024 (RBA No.
28/2024)

DGM, Bank of India (BOID, vide their letter No. HOGBD.AGMKT 2025-26/24  dated
04.12.2025, has submitted a proposal regarding the Raiway Safary Package, Personal

Accident Insurance and Term Insurance for Railway employees maintaining salary accounts
with BO!.

2. Subject to RBA No. 29/2024 dated 18.10.2024, it has been agresed to circulate the above |
propasal for the information and benefit of all Indian Railway employess. Interested employeas
may submit their consent directly to BOI to avail the benefits under the scheme.

3. . In cases where the Zonal Railway/Production Unit/CTIs/RDSO/PSUs has already
entered into an agreement with another bank for similar facilities, such existing arrangements
may continue. While entering into such agreements, dua consultation with the Legal and
Assaciate Finance departments must be ensured.

4. Railways are aleo requested to extend necessary support to BOl in organizing
awareness camps, disseminating information about the salary account benefits, and providing
training to simplify banking for employees and their families.

5. The detailed list of financial benefits available under BOI's proposed scheme is enclosed
herewith and may be widely disseminated for the information of all employees within your zone.

CA: Az above.
Qad_ﬂ,’u Calra

oo ilLitery—

{Rajesh Sehra)

Deputy Director/Estt. Walfare-1i
Railway Board

Phone No. 011-23047204

E-mail id: rajesh.22sehra@gov.in

¥ H./Floor No.5, FHU W/Raom No.535, T 787/Rail Bhawan,
TUAAT 2%/ Raisina Road, 7% R New Delhi -110001
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Key

Highlights of the Government Salary Scheme for sgerving

RequlariPermanent Employees/Officers of Central Railways

. Insurance Coverage

Parsonal Accidental insurance {PAlt cover — Rs 130 1akhs
Permanent Total Disability - Rs.130 Lakhs

-Permanent Partal Disabilty - Rs 65 Lakhs ' ' _
f D!Sﬂb-‘.l'ifjf Sum insured pa yabfe as per prevamng regufamry gurdeﬁmesj .
AN Accidental Ifjsuranr:e Cover — Rs. 200 Lakhs’ '

Group Term Life msurange Cover — Rs 12 Lakhs

 Child Education Benefit :H;ﬁphcabla on admissibllity. of Personal Acc.dental_
' .Death tnsuran{:e Cl:werj_— Fs, 1DLaRilstMax1mun1 f0r2::htldrt=_;n 5 Lakh each_]'-'

Adn‘ Dn n'nSuran r:e r;overs

i Category - - - _ o Cnuerage Amount

. Cost of Maslic surge: v .. Rs 13 Lakns -
Transpurtatuon of Imported Med;cme R Upto Rs. 5 Laihs

, Death after Coma . UptoRe. 5lakhs
, AT ambulance o Upto Rs 1(} Lakhs . .
. Girt Chitd Mariiage © -~ " " Upte'Rs 10 Lakhs

.., Fanmly Transportation. - - . UptoRs 50000 .- -
) Rep’ttrlatlen of Martal Remains - Upto _E»’.s._f:u_,l Q_D_D_ o

F‘Iease ncbte ahnve mentmned lnsurance beneflts are applmable for a]1 E

Cyber Frauu' Insurance : T
IMobile, Banking & intermer Banklng Upto Re. D. () Lakhs
L_JF‘} F’aymer!ts Llpaa Rs 3.00 Lakhs :

employees wrespectwe of Salary structure or Average Duarterly balance
. -cnter;a - :




Annexure |

' Ac-::aunt Categur‘y

Average Quarterly
Balance {AQB)

- Minimum Balance.- - -

- Waiver of ATM/

. DebitCard =~ .
issuance Charges

- *{Only'1 Card and

1% Issuance is

_ bemg consmered
= for watver}

Platinum’ -

'; Nnrmal . Classm Gnld Dsamond
_ Ml Aboue Aboue A lhove Aloye _
! Re.10.000i- Rs1Lakh Rs5lakh - Rs 10 Lakh
Mil - . T
"Ripay ©Rupay .. Viso
Visa Classic _Selest Select - -Signatwe

At the fr.'m' oF :bscmn efn.'}-p_nccrraemﬁmﬂ al ahd AMC e Syl
Wil gy -the L.hmges ds . per me p:war!mg Lmemnza:fon of thi

cac,cc:mar

| Riipay NCMC will I:_Je_tﬁ ere in frae choice with alf variants.

Waiver of ATM_.* o

. Debit Carit AMC -

{Subject to qualify

- Average "r’erslrll-,lr
Balance}

_Free Cheque Leave

; Waiver of RTGS
INEFTICharges

Free DD;F’O

' G're'::l Et. Card Eésdaa

. nee Gharge wawer '

SMS Afetts'.

Whatsa pp l\tert
Passhcnk

Free Transactmn at

- BOEATM per_n_wnth: :

- Free Transaction
‘at othei bank AT
per month

Concession in
Frocessing

: Charges in Retail
Loans

bnalgeabie o

75,000 Rs iLakh © Rs2lash. Rs3iaee

25 Lagves per Qte . Unhmited

100% wlr';JeT K

A00% Waiver -
Ta0% warver."

Free )
Fre:e
155 ua n(:e Fre**

Chargeab]e

-

:_1'..,'.

.‘nc!udmg ﬁnﬂnmai and. non fmanc;a.‘ transactmns 2

: Note: it case of ATMs locals:d m sin fetroncatons Wz B ?“-:n'u"

- Che: g, Hyderabuad, foficsia Mumban and New Deibi, Larm »Jm“

' ﬂm:sr fI;eH Bavinos bank ave sunt hofdors 3 f’rr“E fu’ﬂ.‘HﬂfIIGri% Frdolia ity

farteiaf and con-fnancral iransgcions 0 oa

?Jr_]_n']_g!] il dr _}- raffae
bR s ATV ' :

'Rules in this chard witl prevail as per RBEBank's issued
- puidelines from tirie to time. :
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“Locker Rent

"Concession”

Salary/Pension

B Advance .

__Instant Fersonal_ LA utnerterms'and condlons as arriving Met Take Home (NTH) ROI Wik

'Laan

Héalth Insurance .

N.lﬂ'l . Dc.l'r\. ’ ’ 1':|u o

‘}ti)je o to éwanfabu':!y of the lovkers. Tne :J.'cl,_ameu CONCESSINS vulff -
he avariabie only for the lucka type A and B for the first year.

Equal to 1-menth net Salary
{Al! c:thiar terms and condtions 4s arnving Neat Taka Homea (NTHY R0 wil
be as per. bdni-: s frevating guidelines (or Star Personalican} . -
Equal 1o 6-month net Salary. - :

b g3 per bark’s prevailing guidelines for Star Petsonal loaay _
Huann Insurance avaiable at atiractive & compautve rate irough
_ bur Healih Insurance lie- up_parine 5




ANNEXURE Ul

PENSIONERS SAVINGS ACCOUNT

Ehglhalsty T|'|e indivickials who are diawing repulal penswn from Esank of India rrespecive
of ageare E.'uglb:c fer Henslan Zavihgs ACCouM

+ - Parsonal Accidentat Insurance 1F‘P-.|:I cover — Rz S0 Iakna
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Ternmns & Canﬂﬂnns '

" The policy will be applicable for exisling as welt as néw Account holders &l ihe seled
Savings. Salary and Currenl Bank Schemas of the Baak of India.

Acsidenlal Deaiv Disabilily Cover will be available oniy in case ol cause resuling S0y
and dugcily from Accident caused by exlernal wolent. and visible means

. Bank has renewed the Insurance Paolicy with “United India Insurancé Company Limited”

which is effective fram 07th September 2025 to gt Septembier 2026.
iy anan_.r Accoun holdars will be covered under the pﬂll(“f
The accouht must be active @ the fime of Hctrdent al acontint holder.

For 2hgibality of coverage. Salary/Mension ’-IC.EDL ms must have ‘at lzast tm::e morbs ol

|Egul’i| SalaryPension credit : T
For Salary/Pension 2oooimnts lmcin Personal HFLIdEIH i 1)-.rt=r will be 10 tavies ot he
Cross Annwal Salary/Pension. '

The beceft of each and guery add- on wiill De-provided separately Add-un.covers vall e

triggered only if a claint is admissible urder Death. F‘ermarem Padial Disabilly (PP, or
Permanént Tolal Disabikly VBT

- Coverage it case of on Job operation! activities ! taInings/ restmg of, ||ghtsr LI cnt g

réscue oparatont Warituna! Naxal Attacks! foo: Teronst Attasks: A gt Attack: S Ahe

- Bite | Farest Firearrespactive of n::eograpmcm area and nature of jab

Aur Seedent eover will cover travel by cwvilian commergal arciai and service anceail
_Jeem due fo arcai acmdemrsmp accdent oirer [han dectarad war ay '..:G‘.r-:.-:’r!n'u:.‘l.. of

Death due 1o aceident :n underground mines will bé covered under the Faigy
Poh cy shall cover on duty & off duty for all types of operations anywhere in the world
excluding War and war like operations for defensé personnel o '

The Fersonin Actdent cover will be avalable b BeCouil r'ulf ra eve i cass Jf geaitsn
E: ‘c'mrusar‘lefi Vg RxleermigifNaxahle aclion an i prairing

The Policy pravides workdwide and 24°7 cover.

Flhereyver requirgd Insdrance Lompany may appamnt-an Investigator 1o process the Ianm

The Addition/Deletion of Accounts under the MOU shalt be shared by .organisation .

on ar hefore 5% of Bvery month for the accounts added in he preceding month,

Th‘_t tnbur—uw,[, providod 1y fhe bank i3 pualy \_,_,rl'lp|‘-"l |[.,r'|[-l| fol natere wnlhon! @ -|.r )

prumu.m. o charge lovad onane custuira Thoss featues cin e !ﬂDLilﬂn:L! s el

wilgrinT a8 per mﬂ{:rer.(.n of the {}arm Tie Bank 1esenves Lhe 1 [ighl G.bwn[.r‘uz J'-J '

schemz or alten tne bormas ar aouil payabld any teng
The -Basik shail not be nueid kable for the paymment of any insuerance Li.;urn All cimrs shan
be processed ||1df.=pf:ndt.n!i',r by the Insurance Caoimpany, 1 accordancs Wil its b ard
procedures. Yhe Bank shall ngt be a parly 1o ary dispute. gisagreement or litigation arizsing
betwezn tie ciarnant and the Insurance Compsuy

LAd ciaens shal! be setled strictly in aceordance with IRDA tlr:sumnce Requlatory and

Development Authority) guidelnes




