SOUTHERN RAILWAY

SALEM/ DIV
ID: 2024401194
Office Of; He« ®aT=4/Divisional Office,
F1H em@1/ Personnel Branch,
goH/ Salem 636 005.
Office Order No. : Date : 01-07-
SA/ENGG/ADMN/77/2024 2024

Sub: Promotion to the post of SSE/D&D in PML-07 in Engineering department of SA division-reg.
Ref:(i) HQ office order no. ENGG/50/2024 dated 28.06.2024.
(i) Sr.DPO/PGT letter no.J/P.676/IX/SSE,268/IX/APP/Vol.lll dated 28.06.2024.
Reference to the office order cited, having been found suitable and placed in the provisional select list for promotion to
the post of Senior Section Engineer/D&D in PML-07, the under mentioned employees working as JE/D&D in PML-06 in
PGT division has been promoted as SSE/D&D In PML-07 and transferred and posted to SA division. 2 vacant posts of
HQ/SR have been temporarily transferred to SA division from HQ/SR for promoting JE/D&D as SSE/D&D. Having been
relieved from PGT division on 28.06.2024 vide the letter cited at (ii), the following employee has reported to this office on
01.07.2024(FN).The details of the employee and his posting are as follows:

Sr | Name/ Sub Type / Existing Particular Revised Particular Remarks
No. [HRMS ID / W.E.F
Employee No Department / Department /
/ Designation Designation
Community Zone Zone
IDivision/Station/Office/Section | /Division/Station/Office/Section
BU BU
Pay Level/Basic Pay Pay Level/Basic Pay
1 ARUN Regular CIVIL ENGINEERING / CIVIL ENGINEERING / Promoted as SSE/D&D in PML-07 and transferred
KUMAR L/ Promotion with JUNIOR ENGINEER SENIOR SECTION and posted to SA division against the temporarily
GFUEQZ/ Transfer in Same | (DRAWING /DESIGN) ENGINEER (DRAWING transferred post from HQ/SR. He is posted to work
15529801393 | Unit/ SR/PGTND /PGT/ /DESIGN) at DRM/W/O/SA. Charged against UR.
/ - DRM/W/PGT / SR/ SAD /SA / DRM/W/O/SA
OBC 0605349 0606571
6 /37600 7 1 Will be fixed later

The above promotion order is issued subject the following conditions:
1) The employees promoted above will be on probation for a period of 12 months from the date of entry in the promoted
grade. Continuance of promotee in the promoted grade will depend on their performance and successful completion of
probation period as per Para 113 of IREM & Railway Board's letter No.E(NG)I-98/CN/5/1,dt.02.08.2001 (RBE
No0.148/2001 & PBC No0.135/2001). Non-completion of probation period is a failure on the part of promotee. In case,
before the successful completion of probation period in the promoted grade, if the promotees seeks transfer to the post
from which they were promoted, their pay in lower grade/post on such reversion will be fixed at a stage what they would
have drawn had they not been promoted.
2) They are not placed under suspension and no departmental/criminal proceedings etc, are pending against them or
they are not undergoing penalty debarring for promotion.
3) The controlling officer should also ensure that the employees should be relieved within 10 days from the date of receipt
of orders. If not relieved or if the employees have given unwillingness for promotion, the same will be treated as refusal of
promotion and they will be debarred for promotion. Consequently, they will not be eligible to be considered for promotion
before the expiry of one year from the date of issue of this office order and they will lose their seniority and will be placed
to all juniors who will be promoted in meanwhile.
4) There are no DAR/SPE/Vig. cases pending/contemplated against the employees.
5) (a) In cases where financial upgradation under ACP/MACP scheme already granted and pay fixed accordingly no
further pay fixation will arise at the time of regular promotion, if the promotion is in the same Level or in the Higher level
of VII CPC.
(b) If the promotion is in the higher level, employee shall be placed at the next higher cell in the level of the post to which



he is promoted. Therefore, exercising option does not arise if the promotee have already availed the benefit of financial
up-gradation.

6) The employees are allowed to exercise option within a period of one month from the date of shouldering higher
responsibility in terms of provisions under Rule 1313 FR22(I) a(1) of R-1l and PBC N0.308/2019 dated 07.01.2020. In
case the employees do not exercise any option within the stipulated period, it may be noted that their pay will be fixed as
envisaged under Rule 1313 FR22(l) a(1) of R-1l and no further option (revision) permissible as envisaged in Railway
board's letter no. PC VII/2016/1/6/2 dated 31.07.2017 (PBC No.115/2017).

7) The promotion ordered above is purely provisional and subject to the final outcome of main SLPs and Contempt
Petition (C) N0.314/2016 in SLP (C) No.483/212 & subject to outcome of other cases pending before various Central
Administrative Tribunals and Courts of India.

8) On being promoted, the employees who are transferred on own request are not eligible for any transfer privileges as
per the extant rules.

The actual date of shouldering higher responsibilities of the above mentioned employees as SSE/D&D shall be advised
to all concerned.

This has the approval of CE/Works. Digitally Signed.
Name: RAMESH G (FFPEDK)

Date: 01-Jul-2024 18:29:15
Location: SAD/SR

TETAF HTTHE ATAHRTL/SThT
Assistant Personnel Officer/Infra
Fivg wea FTHE Afew/Eaw
For Sr. Divisional Personnel Officer/SA
File Reference No. :e-479850

Copy forwarded for information and necessary action to:

PCPO/MAS, Sr.DEN/Co-ord/SA, Sr.DEN/W/SA, Sr.DFM/SA for kind information
DEN/East, DEN/Central SA for information

ADENSs/SA division for information

SSEs/SA division for information

Employees, Ch.OS/System/SA, Ch.OS/Estt./Engg/SA, 0.0 file

DS/SRMU/SA, AISC&STREA, AIOBCREA, AIRPFREA SA division

TETAF FTTHE ATHRTL/STRT
Assistant Personnel Officer/Infra
TY Yo FHF ATTRTL/AAH

For Sr. Divisional Personnel Officer/SA
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