
Office Order No. :
J/C.26/2022

Date : 15-12-
2022

SOUTHERN RAILWAY

PALGHAT/ DIV

Office Of: DRM/P/O/PGT

      िवषय : VII वे आ वेतन मै234स 6तर 7 पद म; पदो=ित से संबंिधत
Sub: Promotion to the post of Catering Inspector Gr. I in Pay level 7 - Reg.
Ref: PCPO/MAS Office Order No. Comml/56/2022 dated 06-12-2022 
********
The under mentioned employee working as Catering Inspector Gr. II in PML 6 is promoted to the post of Catering
Inspector Gr. I in Pay Matrix Level 7 and retained in his present station as indicated below:-

Sr
No.

Name /
HRMS ID /
Employee No /
Community

Sub Type /
W.E.F

Existing Particular Revised Particular Remarks

Department /
Designation 
Zone
/Division/Station/Office/Section
BU 
Pay Level/Basic Pay

Department /
Designation 
Zone
/Division/Station/Office/Section
BU 
Pay Level/Basic Pay

1 MURALIDHARAN.N.
/
JJZCBW /
15504483443 /
GEN

Regular
Promotion /
-

COMMERCIAL / 
CATERING INSPECTOR 
SR / PGTND / PGT / CHOS
/COMMERCIAL / 
0605108 
6 / 50500

COMMERCIAL / 
CHIEF CATERING
INSPECTOR 
SR / PGTND /PGT / CHOS
/COMMERCIAL 
0605108 
7 / Will be fixed later

Promoted to the post of Catering Inspector Gr. I in
PML 7 and retained at PGT.

      उपरोW पदो=ितयां िनYिलिखत शत] पर आदिेशत ह ै।The above promotion ordered is subject to the following conditions:-
1. The employee will be on probation for a period of one year from the date of promotion as per Rule 113 of Chapter-1
Section F of IREM, Vol.1 1989 edition. His promotion is subject to review at the end of the probationary period and if
found satisfactory, he will be deemed to have been confirmed in the higher grade.
2. The promotion is ordered with the overall consideration that he is not undergoing any punishment debarring him from
promotion. However if he is undergoing any punishment he will be deemed to have been allowed to carry out his current
duties till he becomes free from punishment.
3. The promotion should be given effect to within 10 days from the date of receipt of orders. The employee’s relief within
the period specified above should not be delayed. The actual date of relief and reporting for duty should be advised to
this office promptly. If the employee is not willing to be promoted the same may be advised within the specified period. If
no reply is received, the same will be treated as refusal of promotion and he will be debarred from promotion for one year
from the date of issue of the order.
4. The above promotion will take effect only from the date of his assuming higher responsibility. 
5. The date of his assuming higher responsibility may be advised to all concerned in time.
6. The employee who is under orders of promotion/transfer may vacate Railway quarters occupied if any at his present
station immediately on their relief unless they seek permission for retention of the same from this office. Failure to comply
will be treated as un-authorized occupation and damage rent will be recovered from their salary. 
7. The date of his joining/taking up independent duty may be advised to all concerned promptly
8. The promoted employee may exercise option as indicated below for fixation of pay within one month from the actual
date of promotion. 
a. either his initial pay may be fixed in the higher post on the basis of Rule 1313 R.II (FR 22 (I) (a) (i) straight away without
any further review on accrual of increment in the pay scale of the lower post.
Or
b. his pay on promotion may be fixed initially at the stage on a time scale of the new post above the pay in the lower post,
which may be re-fixed on the basis of the provisions of Rule 1313 (FR22 (I) (a) (i)) on the date of accrual of next
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increment in the scale of the lower post.
9. In case the employee does not exercise any option within the stipulated period it may be noted that his pay will be fixed
as in (a) above.
10. Any excess payment found to have been made in regard to this order is required to be refunded later to Railways.

लावhया बी/Lavanya B.
मंकािध/Divisional Personnel Officer/PGT

कृतेमंडलकाmमकअिधकारी/समoवय/
For Divisional Personnel Officer/Co-ord

File Reference No. :

Copy forwarded for information and necessary action to:

pित/ Sr. DCM/PGT, Sr. DFM/PGT, PCPO/MAS
CCIs-HQ/PGT, Catg. Insp/HQ/PGT
Ch. OS-Tfc Bills, Comml. Br., P4, Pass, DAR, PB/Genl., 
CA to DRM, O.O. File, PCF, Employee thro’……,
DS/SRMU/PGT, DS/AI SC/ST Assn./PGT, DS/ AI OBC Assn./PGT.

लावhया बी/Lavanya B.
मंकािध/Divisional Personnel Officer/PGT

कृतेमंडलकाmमकअिधकारी/समoवय/
For Divisional Personnel Officer/Co-ord
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